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President’s Report 
Time passes and we often get overtaken by events.  

I started writing about pension funds for this report because 

of the hammering to which most pension funds are being 

subjected by the recent downward spiralling of the market. 

Unfortunately, I was driven off course by the events in 

Mumbai. I shall briefly discuss the Mumbai events towards 

the end.  

My urge to open a discourse on pension funds came from observing the not-so-hidden signs of stress 

among those retirees who are living primarily on income from un-or poorly indexed defined benefit (DB) 

pension plans or from defined contribution (DC) plans. The urge was reinforced by the almost 

simultaneous release of reports from three Provincial Pension Review bodies: the Final Report of the 

Ontario Expert Commission on Pensions; the Final Report of the Joint Expert Panel on Pension 

Standards, Provinces of Alberta and British Columbia; and the Interim Position Paper of the Nova Scotia 

Pension Review Panel. Furthermore, it appeared to me that the Federal Finance Minister’s recent 

proposal that the time allowed to fund pension deficits in federally-administered pension plans be 

extended to ten years should be recommended for emulation by Provincial jurisdictions. The extended 

period would provide stability against business cycles and other types of market volatility. 

(continued on page 2) 
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I shall first briefly discuss the similarities and dissimilarities among these three sets of recommendations 

and then mention a few commendable features in each report.  

It is gratifying that all three Reports recommend the extension of the period to fund pension deficits 

even though the actual recommended periods vary from eight to ten years. All three reports also 

recommend complete transparency of information; immediate vesting; elimination of partial windups; 

and discuss how to protect pension funds from the swings and vagaries of the market. The two Final 

Reports eloquently advocate the establishment of a national entity (e.g. Council of Ministers) to 

harmonize pension policies across the country. In contrast, the Nova Scotia Interim Paper advocates 

harmonization only at the provincial level. According to the NS Position Paper, national harmonization is 

likely to cut administrative expenses, but national harmonization is not a feasible proposition due to 

jurisdictional differences and harmonization would discourage innovations. All three agencies 

recommend the establishment of DB plans. However, paradoxically, the NS Paper recommends the 

establishment of a province-wide DC plan with adjustable scales of contribution. 

The Nova Scotia Interim Paper  Pension Review Panel: Interim Position Paper , (written by Bill Black, 

former president and chief executive officer of Maritime Life, labour lawyer Ron Pink, and Dick 

Crawford, former president of the Canadian Institute of Actuaries, released October 17, 2008) does have 

several interesting recommendations, such as active promotion of pension plans by the Government as 

a measure against the decreasing number of pension plans in the province, complete transparency of 

information, provision for remaining in a plan even after changing jobs within the province, and 

provision for phased retirement allowing accumulation of benefits if the employer remains the same. 

 However, the Interim Report almost studiously ignores the fact that pension plans are for the benefit of 

pensioners and thus there is no recommendation that pensioners should have appropriate 

representation and voice in the governance of their pension fund. 

The 222 page Report of the Ontario Expert Commission (A Fine Balance: Safe Pensions, Affordable Plans, 

Fair Rules), http://www.pensionreview.on.ca/english/, released on November 29th 2008 – sole 

commissioner, Harry W. Arthurs, former President of York University – is a comprehensive, balanced and 

forward-looking document. Several background items of information are of interest, e.g. a slow decline 

in the pension plan coverage of the Ontario workforce and the increasing enrolment of workers in DC 

plans rather than in the DB plans which are more beneficial that the DC plans. This is why the 

Commission was mandated by the Government of Ontario to “examine the legislation that governs the 

funding of DB plans in Ontario.” Some of the findings of the Commission are also of interest, e.g. large 

pension plans generally achieve better results than small plans or individuals who manage their own 

investments (as they often do in DC plans); women tend to receive lower benefits due to their lower 

lifetime earnings; it is likely that recent immigrants and members of racial minority groups have lower-

than-average coverage and receive lower levels of pensions. 

The Ontario Commission’s 142 recommendations cover, among other matters, solvency funding issues 

arising from recent market instability, better terms for ongoing surplus withdrawals; DC plan 

conversions and mergers; the necessity for establishing pension advisory committees; dissemination of 

information regarding the governance of pension funds; promotion of large-scale co-mingled pension 

http://www.gov.ns.ca/lwd/pensionreview/docs/InterimPositionPaper.pdf
http://www.pensionreview.on.ca/english/
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arrangements; on-line access to plan documents etc. It might be of interest for Nova Scotians to know 

that in Ontario, 60% of all plan members and 70% of all DB plan members either participate in or control 

the governance of their plans. Recommendation 8.3 of the Ontario Commission encourages the 

participation of both active and retired plan members in the decisions of pension funds that affect them. 

Most encouragingly, the Government of Ontario is working on this issue with its Federal and Provincial 

partners through the Federal-Provincial working group on Pensions. The latter body might be an 

appropriate forum for submitting CURAC’s position papers on matters like portability of pensions and 

lifting Revenue Canada-imposed caps on pensionable salary and actual pensions. To me the imaginative 

approach of this Report is best exemplified by the very first set of recommendations which emphasizes 

the need for innovation in the pension system and advocates the establishment of a new government 

agency, the Pension Champion. In addition to data collection, and active promotion of pension systems; 

this new agency would be encouraged to creatively think about new pension strategies and policies, and 

to work with stakeholders to improve the pension system. 

The Governments of Alberta & British Columbia Joint Expert Panel on Pension Standard’s Final Report, 
Getting Our Acts Together: Pension Reform in Alberta and British Columbia άς http://www.ab-bc-
pensionreview.ca/panel_report.html was co-chaired by Christopher Brown, Alberta, and Scott 
Sweatman, British Columbia. The Report (published on Nov. 28, 2008), contains 241 pages with 125 
recommendations, but does not include public sector pension plans. Nevertheless, some of its 
recommendations are of interest. For example, the panel, “urges the two provincial governments to 
work toward national harmonization by the establishment of a national council of ministers responsible 
for pensions … and a single national regulator.” 

Another interesting recommendation suggests that governments enhance and expand the financial 
literacy component of their high school curricula and actively promote financial literacy among adults.  

And now to the recent Mumbai events that distracted my focus away from pensions. As a freshly-

minted Canadian of Indian origin, I am vulnerable to events in India. I worked in Mumbai (Bombay in 

those days) for almost seven years and one of my offices in the Department of Atomic Energy, 

Government of India, was within a stone’s throw (not a very strenuous throw) from the Gateway of 

India and the Taj Hotel. Approximately a year ago my wife and I spent a night at the Taj. 

 The Gateway of India, an Indo-Saracenic structure representing the 16th century Muslim architecture of 

Gujarat is historically very symbolic. It was erected in 1911 to commemorate the March 31st, 1911, 

landing of King George V and Queen Mary of England on their way to the Delhi Durbar where various 

orders of  Kings, Queens and Nawabs of India had assembled to display their gold and diamonds and to 

confirm the transfer of their obeisance from the last Mogul to the Raj. The Gateway is also an epitaph of 

the Raj: the last British troops (First Battalion of the Somerset Light Infantry) exited through the 

Gateway on February 28, 1948. Shortly before that, in 1945-1947, were the notorious “communal riots”, 

the code name for Hindu vs. Muslim mass killings that followed the religion-based partition of India, the 

“original sin”. I had personal glimpses of the 1945-1947 carnages in Calcutta (now Kolkata) in which 

mostly slum (Basti)- dwelling Muslims perished. These communal riots (renamed after 9/11 as “terrorist 

attacks”) had never stopped in India. In recent years there were at least two other such “attacks” in 

Mumbai – an attack on the Indian Parliament; and scattered incidents in many other cities including the 

http://www.ab-bc-pensionreview.ca/2008_1125_jepps_final_report.pdf
http://www.ab-bc-pensionreview.ca/panel_report.html
http://www.ab-bc-pensionreview.ca/panel_report.html
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“progromed” slaughter of several thousand minority Muslim citizens by Hindu fundamentalists abetted 

by a Hindu-fundamentalist Provincial government of Gujarat. Paradoxically, this is the province where 

Mr. Gandhi was born and spent a considerable part of his life.  

India is living dangerously on several religious, economic, and political fault lines. “The original sin” has 

now been compounded by i) the festering Kashmir “problem” i.e. the imposed Indian rule over an 

unwilling Muslim majority in Kashmir, India, itself has ~ 135 million Muslim citizens the third largest 

Muslim population in the world; ii) the adoption of the “Kashmir cause” by international Muslim 

jihadists, mostly the remnants of the rag-tag army recruited by the CIA and Pakistan to overthrow the 

Soviets in Afghanistan: the same recruits are now fighting in Afghanistan and Iraq and are looking for 

new “causes” elsewhere; and iii) the growing perception in India and in the neighbouring nations that 

the present Government of India has drawn too close to the Bush administration and its allies such as 

Israel and has thus thrown away the long-standing mantle of neutrality that Nehru had bequeathed to 

India. There have been reports in the Indian press that Israel is selling arms to India and training its 

soldiers. 

The second volcanic fault line on which India sits is the offensive (and growing) disparity between India’s 

new rich and the old poor. This scale of poverty has its political price. It is not widely known that some 

parts of the poorer states of India such as Bihar, Orissa, and Jharkhand are now virtually under the sway 

of Maoist communists (a virulent, ultra-left group of communists) . 

Thus the “terrorists” who attacked Bombay chose their targets carefully: primarily aiming at the symbols 

of the emerging new rich, their foreign friends, and Israel. 

I do not see any hope for radical change in India until India extends basic human rights to its poor and 

until the basic grievances among the people in the “Middle East” are redressed. Repeated mouthing of 

shop-soiled slogans to justify aggression and the slaughter of innocent civilians only rekindle the not too-

distant memory of the colonial era. The Aga-Khan (a former UN High Commissioner for Refugees) 

provided the context in a recent interview. “Imagine a non-Christian army of brown-skinned Arabs 

invading Rome or Ireland under the pretext of finding non-existent weapons of mass destruction and 

the intent to install a puppet minority as the democratic government of Rome“. To avoid the deepening 

crisis, we need more communication; better understanding and extension to the non-Western people 

the same standards of human values as is practiced in the west. The slaughter of innocent citizens, 

mostly women and children, by all sides must stop. 

u 

 

 

 

 

CURAC/ARUCC continues to grow! 

We are pleased to welcome our newest member association, 

 Brock University Retirees Association 
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Le congrès de Montréal, du 21 au 23 mai 2008 
(English follows on page 8) 

 
Les délégués furent reçus à une réception d’ouverture à l’Université Concordia par les deux co-
présidents du congrès, Howard Fink et Roch Meynard, le président de CURAC/ARUCC, Tarun 
Ghose, David Graham (pour l’Université Concordia), Philippe Barbaud (pour l’Université du 
Québec à Montréal), Charles Draimin (pour l’Associations des professeurs de Concordia) et 
Graham Martin (pour l’Association des retraités de Concordia). 
 
Le jeudi 22 mai, Paul Huber (Dalhousie) inaugura la première séance, consacrée aux Règlements 
provinciaux et fédéraux sur les régimes de retraite. 1. – Changements et conflits. L’actuaire 
Isabelle Clément (bureau de Montréal de Mercer) fit une revue des changements récents de la 
loi sur les régimes de retraite au Québec. L’actuaire Manuel Monteiro (bureau de Toronto de 
Mercer) se consacra à l’Ontario, qu’il caractérisa comme la province la plus tardive à 
entreprendre la révision des retraites. Le vice-président de CURAC/ARUCC et président du 
comité des retraites, John Meyer (Windsor), présenta le mémoire de CURAC/ARUCC à la 
Commission d’expertise de l’Ontario sur les régimes de retraite et précisa que ce mémoire et 
les autres peuvent être trouvés sur le site Web de la Commission, à l’adresse 
www.pensionreview.on.ca. Le mémoire de CURAC/ARUCC a aussi été versé au site Web de 
CURAC, à l’adresse www.curac.ca. Il signala enfin que les provinces de la Nouvelle-Écosse, de 
l’Alberta et de la Colombie britannique ont récemment formé des commissions pour revoir leur 
lois sur les régimes de retraite. 
 
À la deuxième séance du matin, le sujet était : Règlements provinciaux et fédéraux sur les 
régimes de retraite. 2 – Solutions pour les retraités. La séance était présidée par Paul Huber 
(Dalhousie), qui commenta l’évaluation récente de l’Association canadienne des organismes de 
contrôle des régimes de retraite (CAPSA), qui regroupent les autorités provinciales de contrôle. 
Le consultant et conseiller financier Don Walcott (Montréal) nous enjoignit de nous faire 
entendre lorsque les gouvernements nous consultent sur une question. Ces temps-ci, plusieurs 
gouvernements sont préoccupés du fait que les régimes de retraite à cotisations déterminées 
ne fourniront pas des prestations de retraite suffissantes à leurs cotisants, et ils se sont alors 
montrés intéressés à faire revivre les régimes de retraite à prestations déterminées. 
 
Michael J. Sanford (Canadian Benefits Consulting Group), à l’occasion d’une présentation faite 
au dîner, opina que les régimes d’assurance médicaments et santé sont en danger : les retraités 
ne reçoivent aucune protection contre la maladie dans la plupart des universités, alors que la 
protection est minimale pour quelques autres. Il proposa quatre stratégies pour régler ce 
problème : Contribuer à faire sortir les actifs de leur dénégation. Travailler avec des alliés là où 
c’est possible (syndicats, CAUT, ...). Travailler en faveur de changements aux règles de 
comptabilité qui imposent aux administrations des régimes de retraite de faire une évaluation 
de solvabilité de leurs obligations. Penser à des régimes de bénéfices médicaux avec limites 
annuelles de prestations.  
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À la première séance de l’après-midi, présidée par Peter Russell (Toronto), deux présentations 
furent faites sur le sujet [Ŝǎ ǇŜǳǇƭŜǎ ŀǳǘƻŎƘǘƻƴŜǎ Ŝǘ ƭΩŜƴǎŜƛƎƴŜƳŜƴǘ ǎǳǇŞǊƛŜǳǊ. Cynthia Wesley-
Esquimaux (Études autochtones, Université de Toronto) fit part de son expérience personnelle 
à faire interagir éducation, activisme politique et développement personnel. L’Honorable James 
Bartleman (ex-lieutenant gouverneur de l’Ontario) parla de plusieurs initiatives dans lesquelles 
il s’est impliqué pour s’attaquer à ce qu’il a décrit comme la plus grande injustice à laquelle 
doivent faire face les Canadiens présentement, soit la condition des peuples autochtones au 
Canada. 
 
Le reste de l’après-midi fut occupé par l’assemblée générale annuelle. Trois vacances au poste 
de membres furent co mblées : Joan Cunnington (Ontario Colleges), Gaston Dumont (sujet à 
son remplacement par le nouveau président de la FRUQ en octobre), et June Panteluk 
(Université de l’Alberta). En plus des rapports des divers comités, les personnes présentes 
s’engagèrent dans une vive discussion sur Ce que pourrait et devrait faire CURAC/ARUCC pour 
vous et pour vos membres. Le compte rendu de l’assemblée se trouve sur le site Web de 
CURAC/ARUCC. 
 
Le banquet annuel fut offert sur le campus de l’Université du Québec à Montréal. À cette 
occasion, Tarun Ghose honora quatre personnes qui furent actives dans la création de 
CURAC/ARUCC. Des certificats d’appréciation furent présentés à John Dirks, président du 
comité d’orientation qui fut responsable de l’inauguration de CURAC/ARUCC; Peter Russell, 
président fondateur de CURAC/ARUCC; Ken Rea, secrétaire fondateur de CURAC/ARUCC; et 
Howard Fink, second président de CURAC/ARUCC. 
 
Le deuxième jour du congrès, le vendredi 23 mai, la première séance, présidée par Tarun Ghose 
(Dalhousie), fut consacrée à la santé mentale des aînés. Marie-France Tourigny-Rivard 
commenta le travail fait par la Commission sur la santé mentale du Canada, établie par le 
gouvernement fédéral à la suite de la recommandation du Comité du sénat sur les affaires 
sociales dans son rapport 5Ŝ ƭΩƻƳōǊŜ Ł ƭŀ ƭǳƳƛŝǊŜ.  Elle expliqua que le comité-conseil sur les 
aînés de la Commission se concentrera sur les 20-25 % des personnes âgées de plus de 65 ans 
atteintes d’un problème de santé mentale, sur leurs familles et leurs aidants naturels, et elle 
détailla les principales initiatives poursuivies en rapport avec cela. Christopher Frank (directeur 
clinique des services gériatriques spécalisés, Université Queen’s) commenta un certain nombre 
de problèmes reliés au diagnostic et au traitement de la dépression chez les aînés. Carsten 
Wroch (directeur du laboratoire de recherche sur les aînés, la personnalité et la santé, 
Université Concordia) commenta sa recherche sur la façon dont les problèmes émotionnels 
peuvent affecter la santé physique et sur la façon dont on peut les prévenir. 
 
La deuxième séance de l’avant-midi, présidée par Philippe Barbaud (Université du Québec à 
Montréal) examina Les besoins des retraités : le rapport de la consultation publique 
québécoise. Philippe Barbaud précisa que la décision du gouvernement de tenir une 
consultation ouverte sur les conditions de vie des aînés confirma la position avant-gardiste du 
Québec dans la prise en compte des coûts (humains et financiers) du vieillissement de la 
population. Sheila Goldbloom (co-présidente, Commission consultative du Québec sur les 
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conditions de vie des aînés) précisa que la commission avait été mise sur pied pour permettre 
aux gens impliqués de préciser ce que seraient les solutions et quelles mesures devraient être 
prises, et résuma les réussites de la commission.  
 
La présentation à l’occasion du dîner du vendredi fut faite par un représentant de Waterloo 
Insurance, qui nous présenta un arrangement par lequel les organismes membres de 
CURAC/ARUCC pourraient se voir offrir des polices d’assurance pour l’automobile et la 
résidence. 
 
La deuxième séance du vendredi après-midi, présidée par Me Maurice Charbonneau, examina 
Les lois relatives aux aînés et leur effet sur les retraités. Ann Soden (directrice générale, 
National Institute of Law Policy and Aging) illustra des problèmes communs de relations entre la 
loi et le statut d’aîné à partir de sa propre expérience de pratique privée. L’Honorable 
Maximilien Polak (ex-membre de l’Assemblée nationale et juge à la retraite de la Cour du 
Québec) expliqua que le secteur ElderLaw devient plus important parce que nous vivons plus 
vieux et que nous sommes confrontés à un nombre grandissant de problèmes. Maurice 
Charbonneau (Charbonneau, avocats conseils) renvoya les délégués à deux documents qui ont 
été préparés pour la présente séance : « Certains aspects de la loi des assurances affectant les 
aînés », et « Une nation qui grisonne : la loi, les aînés et les politiques au Canada », par 
Charmaine Spencer et Ann Soden. 
 
La dernière séance du congrès fut consacrée aux « Nouvelles et préoccupations des 
associations ». Le président de séance, John Stager (UBC), fit la remarque que bien que 
CURAC/ARUCC ait été depuis longtemps intéressée par ce qui se passait dans les associations 
locales et ait travaillé à faciliter les communications entre les associations, c’est la première fois 
cette année qu’on consacre à ce sujet une séance du congrès annuel. Joan Cunnington (Ontario 
Colleges Retirees’ Association) décrivit le système des collèges en Ontario. Don Wiles (Carleton) 
décrit la formation de l’Association des retraités de l’Université Carleton, l’un des nouveaux 
membres de CURAC/ARUCC. Janette Brown (directrice générale et présidente élue de AROHE) 
nous transmit les voeux de l’Association des organismes de retraite des universités, 
l’association nationale américaine dont CURAC/ARUCC est l’un des membres. Michael Maxwell 
(McGill) nous fournit des renseignements sur AHED, Academics for Higher Education and 
Development. John Meyer (Windsor) décrit les points d’influence utilisés par les retraités 
depuis 10 ans : l’Association des professeurs et l’Université. 
 
John Stager remercia les participants et les conférenciers pour leur contribution au succès du 
congrès, qu’il clôtura en remerciant les co-présidents, Howard Fink et Roch Meynard – 
remerciements supportés avec vigueur par les participants. 
 
 
 
 

Upcoming Events – Mark your calendar! 
The 2009 Conference and AGM will be held at l’Université de Moncton, May 20-22. Please 

mark your calendar and plan to attend. Moncton is a delightful place to visit and you will 

not regret seizing an opportunity to be welcomed and shown around a part of Canada too 

little known to many of us! 

 



8 
 

The Montreal Conference May 21-23, 2008 
 
Delegates were welcomed at an opening reception held at Concordia University by the 
Conference Co-Chairs Howard Fink and Roch Meynard, CURAC President Tarun Ghose, David 
Graham (Concordia University), Philippe Barbaud (Université du Québec à Montréal), Charles 
Draimin (Concordia Faculty Association), and Graham Martin (Concordia Retiree Association). 
 
On Thursday, May 22 Paul Huber (Dalhousie) convened the first session which was devoted to 
presentations on the topic, "Provincial and Federal Pension Regulation. I. Changes and 
Conflicts". Actuary Isabelle Clément (Mercer, Montréal office) reviewed recent changes in 
pension law in Québec. Actuary Manuel Monteiro (Mercer, Toronto office) focused on Ontario, 
which he described as “the laggard” among Canadian provinces in undertaking pension reform. 
CURAC Vice-President and Pension Committee Chair John Meyer (Windsor) reported on the 
submission made by CURAC to the Ontario Expert Commission on Pensions and noted that this 
submission along with others is available on the Commission’s web site, 
<www.pensionreview.on.ca>. The CURAC submission has also been posted on the CURAC 
website at <www.curac.ca>. He pointed out that Nova Scotia, Alberta, and British Columbia 
have also recently formed Commissions to review their pension legislation. 
 
At the second or the morning's sessions the topic was "Provincial and Federal Pension 
Regulation. II. Solutions for Retirees". The session was chaired by Paul Huber (Dalhousie) who 
briefly reviewed the latest assessment by the Canadian Association of Pension Supervisory 
Authorities (CAPSA), the provincial regulators. Consultant and investment advisor Don Walcot 
(Montréal) advised that it is important to speak out when governments are interested in a 
subject. Currently, several governments are concerned that DC plans will not provide adequate 
pensions for their members, and so they are interested in reviving DB plans.  
 
A luncheon presentation was made by Michael J. Sanford (Canadian Benefits Consulting Group) 
who reported that health and drug benefits are “under siege” with retirees at most universities 
receiving no health benefits, while those at a small number of institutions receive partial 
coverage. He proposed four strategies to deal with this situation: Get active employees out of 
denial. Work with allies wherever possible (unions, CAUT ....) Seek changes in accounting rules 
that require pension plans to use “solvency” valuation of their liabilities. Think about plans with 
upper annual limits for benefits. 
 
At the first afternoon session, chaired by Peter Russell (Toronto), two presentations were made 
on the topic, "Aboriginal Peoples and Higher Education". Cynthia Wesley-Esquimaux (Aboriginal 
Studies, University of Toronto) related some of her personal history of interleaving education, 
political activism, and personal development. Hon. James Bartleman (former Ontario 
Lieutenant Governor) spoke of several undertakings he has been involved in to deal with what 
he described the greatest domestic social justice issue facing Canadians at this time, the 
condition of aboriginal people in Canada. 
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The remainder of the afternoon was taken up by the CURAC/ARUCC Annual General Meeting in 
the course of which three vacancies for Members-at-Large were filled by the re-election of Joan 
Cunnington (Ontario Colleges) and Gaston Dumont (pending his replacement as president of 
FRUQ in October), and the election of June Panteluk (University of Alberta). In addition to the 
usual committee and other reports, there was lively participation by those present in a 
discussion of "What Can/Should CURAC do for you and Your Members?" The full minutes of the 
meeting are available on the CURAC website at <www.curac.ca>. 
 
The annual banquet was held on the campus of the Université du Québec à Montréal. Following 
dinner Tarun Ghose honoured four individuals who were active in the creation of CURAC. 
Certificates of Appreciation were presented to John Dirks, Chair of the Steering Committee 
which oversaw the launching of CURAC; Peter Russell, CURAC’s Founding President; Ken Rea, 
CURAC’s Founding Secretary; and Howard Fink, CURAC’s second President. 
 
On the second day of the Conference, Friday, May 23, the first session, chaired by Tarun Ghose 
(Dalhousie), addressed issues relating to the mental Health of Seniors. Marie-France Tourigny-
Rivard reported on the work being done by the Mental Health Commission of Canada which 
was established by the federal government in response to the recommendation of the Senate 
Social Affairs Committee in its report, Out of the Shadows at Last. She explained that the 
Commission’s Advisory Committee on Seniors will focus on the 20 – 25% of persons over the 
age of 65 affected by mental health problems, their families and caregivers and she outlined 
the main initiatives which were being pursued in this respect. Christopher Frank (Clinical 
Director, Specialized Geriatric Services, Queen’s) discussed a number of issues involved in 
diagnosing and treating depression in seniors. Carsten Wrosch (Director, Aging, Personality & 
Health Research Laboratory, Concordia) reported on his research into how emotional problems 
can affect physical health and how these emotional problems may be prevented.  
 
The second session of the morning, chaired by Philippe Barbaud (Université du Québec à 
Montréal) examined "The Needs of Retirees and the 2008 Québec Commission”. Philippe 
Barbaud  that its government’s decision to hold wide-ranging consultations on the living 
conditions of seniors confirmed Québec’s leading position in confronting the rising cost (human 
and financial) of an aging population. Sheila Goldbloom (Co-Chair, Québec Commission of 
Consultation on Living Conditions of the Elderly) said that the consultation had been established 
to find out what the people with the problems thought the solutions should be and what 
actions should be taken and outlined much of what had been accomplished by the inquiry. 
 
Friday's luncheon presentation was by representatives of Waterloo Insurance who outlined a 
possible arrangement by which CURAC member organizations could be given access to 
favourable home and auto insurance policies. 
 
The second session on Friday afternoon, chaired by Maître Maurice Charbonneau, examined 
"Elder Laws as They Affect Retirees". Ann Soden (Executive Director, National Institute of Law 
Policy and Aging) addressed issues of "law and aging" drawing upon experience from her own 
private practice to illustrate common problems. Hon. Maximilien Polak (former MNA and 
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retired Québec judge) observed that ElderLaw is increasingly important because we live longer 
and we face a wide range of potential disabilities. Maurice Charbonneau (Charbonneau, avocats 
conseils) referred Delegates to two documents that had been distributed for this session: his 
firm’s paper “Certain Aspects of Insurance Law Affecting the Elderly”, and “A Softly Greying 
Nation: Law, Ageing and Policy in Canada” by Charmaine Spencer and Ann Soden. 
 
The final session of the conference was devoted to "!ǎǎƻŎƛŀǘƛƻƴǎΩ bŜǿǎ ŀƴŘ /ƻncerns". The 
chair, John Stager (UBC) observed that while CURAC had long been interested in what is going 
on in local associations and had worked to foster inter-association communication, this was the 
first time that a formal session for associations had been on the program of an Annual 
Conference. Joan Cunnington (Ontario Colleges Retirees’ Association) led off by describing the 
College system in Ontario. Don Wiles (Carleton) recounted the story of the formation of the 
Carleton University Retirees, one of CURAC/ARUCC’s newest members. Janette Brown 
(Executive Director and Acting President, AROHE) brought greetings from the Association of 
Retirement Organizations in Higher Education, the US-based national association of which 
CURAC is a member. Michael Maxwell (McGill) provided background about AHED, Academics 
for Higher Education and Development. John Meyer (Windsor) described the points of leverage 
the Windsor retirees have used over the last 10 years: the Faculty Association and the 
University.  
 
John Stager thanked the audience and the panel for their contributions and closed the 
Conference by thanking the Conference Co-Chairs, Howard Fink and Roch Meynard—a 
sentiment strongly supported by the audience. 
 
 

u 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The entire proceedings of the Montreal conference were video-

recorded and are available on six DVD discs with audio tracks in 

English et en français. Associations may borrow the set of DVDs by 

contacting George Brandie at <george.brandie@queensu.ca>.  You 

might like to organize a group showing for your members. George has 

also prepared a detailed report on the proceedings which, along with 

many photos, can be found on the CURAC website at <www.curac.ca>.   

mailto:george.brandie@queensu.ca
http://www.curac.ca/
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Modelling the Projected Number of Retirees at Simon Fraser University 
Walter J. Wattamaniuk 
 
This is a report on expected numbers of retirees at SFU over the next two decades.  The results 
are provided to facilitate SFURA planning.  
 
Thanks to Alan Black and Miranda Brown from SFU Human Resources who have generously 
provided me with statistical data on current employees and retirees at SFU. 
 
I discovered at the outset that age profiles and age-retirement patterns differ significantly for 
academic vs. admin/union employees.  I therefore provide statistics for each of two groups 
where available; those belonging to the Academic Pension Plan and to the Admin/Union 
Pension Plan. I believe that SFURA participation rates may be different for the two groups as 
well.  
 
First some facts: 
 
 
CURRENT EMPLOYEES    
 

AGE PROFILE OF SFU EMPLOYEES - 2008
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1. There are about 2,630 employees at SFU vested in one of the two pension plans; 1,570 
Admin/Union, 1,060 Academic. 
 
2. The average age of employees at SFU is 46.0 years. Admin/Union employees are 44.9 
years old on average, Academic employees 47.7 years.  
 
3. The age profile of SFU employees includes 403 of age 51-55, 370 of age 56-60 and 218 of 
age 61-65. For Admin/Union employees in age groups (51-55, 56-60, 61-65) the population 
is (255, 217, 88). For Academic employees it is (148, 153, 130). 
 
4.  Statistics from the Office of Institutional Research and Planning Office indicate that the 
number of SFU employees has grown by at least 30% over the last decade as a result of the 
addition of SFU Surrey as well as student growth in domestic and in international programs 
on the main campus.  
 
RETIREMENTS  
 
1. Under mandatory retirement, members of the Academic group generally worked until 
age 65 before retiring.....unlike members of the Admin/Union group who took advantage of 
early retirement starting at age of 55.  In fact, over half of Admin/Union employees retired 
before the age of 65 and retirement age was more or less uniformly distributed over the 
interval 55 to 64 years. Only one quarter of Academic employees retired before 65.  The 
average age at retirement historically is 61.6 for Admin/Union, 63.9 for Academic. 
 
2. The number of employees retiring each year has steadily increased, averaging 53 per year 
in 1998-2007, 26 per year in 1988-1997, and 10 in 1977-1987. The increase is due mainly to 
the fact that SFU is a relatively young institution and many of the young staff and faculty 
members hired in 1965-70 only reached retirement age in the last decade.  Because of the 
continuing growth of SFU since 1970, and the addition of significant numbers of new staff 
and faculty each year, the number of new retirees will continue to increase each year over 
the next 20 to 30 years. 
 
3. The removal of mandatory retirement will alter the retirement patterns of Academic 
employees who reach age 65.  It is expected they will continue to work on average 2 to 3 
more years after 65. This will have the effect of delaying and slightly dampening the number 
of retirements each year from what would have been expected under the mandatory 
regime. The larger Admin/Union group is not expected to change its retirement habits 
significantly although some of the employees who reach 65 may continue working beyond 
65 for several years. 
 
CURRENT RETIREES  
 
1. There are 760 living SFU retirees according to Human Resources records.  Of these 477 
are Admin/Union, and 283 Academic. 
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2. SFURA has about 380 members which obtains a participation rate of about 50%. I do not 
have participation statistics by group although I suspect that participation in SFURA from 
academic retirees is higher than from the non-academic side. 
 
3. The average age of SFU retirees is currently 70.5 for Admin/Union and 73.1 for Academic. 
 
4. Mortality has not significantly decimated the ranks of retirees. Records indicate only 105 
Admin/Union and 32 Academic retirees have expired so far. Average retiree mortality over 
the last five years was roughly 13 per year but is rapidly rising and will probably double over 
next five years. 
 
PROJECTIONS AND FUTURE TRENDS  
 
It is already evident from the facts above that the pool of retirees will continue to increase. 
The number of employees retiring each year is on average 50-55 and will continue to grow.  
Mortality amongst retirees is about 10-15 per year and is expected to double to 20-25 per 
year in a few years.  So in the short term one can expect that the pool of retirees will grow 
by about 25-30 per year (about 3-4% annually). 
 
A longer term projection requires a somewhat more rigorous actuarial-type calculation 
which takes into account age specific information for employees and retirees, life/mortality 
tables, assumptions about retirement rates and employee age hiring patterns, and 
assumptions regarding the growth of SFU.  With statistics received from Human Resources 
and Statistics Canada, I was able to construct a simple model which provided me with some 
quantitative estimates and trends. 
 
First I assumed that the complement of employees at SFU, both academic and admin/union, 
stays constant.  To provide for the replacement of deceased or retired admin/union 
employees, I chose to hire into age 20 to 50 with probability of hiring increasing slowly from 
age 20 to 35 then diminishing symmetrically to age 50.  For academic employees, I assumed 
that there was an equal chance of hiring into any age between 30 and 45.     
 
I used the most recent Statistics Canada Life tables to estimate mortality rates for both 
employees and retirees.  Since I did not have statistics for SFU employees and retirees by 
gender, I chose to use the life tables for males.   
 
The retirement model I developed uses historic patterns of retirement at SFU under 
mandatory retirement for ages 55 to 64, then assumes that employees from both groups 
who reach 65 work an average of two years beyond 65. 
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SUMMARY  
 
The simple model I described above leads to a number of observations: 
 
1. The number of retirees in both groups will grow in a more or less linear fashion out to 
2025 by about 3% per year, reaching a total of 1,250 retirees, about 65% more than today.   
 
2. Beyond 2025, the number of retirees increases at a lower rate and reaches a steady state 
level of about 1,650 retirees in the year 2050.   
 
3. Of course, if SFU grows, the number of retirees will be larger than under the steady state 
model.  
 
5. I tested the model for sensitivity to different hiring rates, retirement patterns and 
mortality rates and the conclusions do not change substantially. In each case the number of 
retirees is expected to increase by about 40% over the next decade and about 75% over the 
next two decades. Had I accounted properly for gender mix, growth in the number of 
retirees would have simply been retarded by a few years owing to the lower mortality rates 
for females. 
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Author’s Note: 

The software and methodology I developed for the SFURA study can easily be stretched to 
cover other institutions as long as they can pull together the data required. If any of the 
CURAC institutions are interested in a similar analysis they can contact me. 
wattaman@sfu.ca 
Walter J. Wattamaniuk 
 

HELP! This Newsletter is produced at almost zero cost by volunteers. If you would like to help please 

contact the editor by email at reak@chass.utoronto.ca 

The zero cost arises, of course, from our electronic-only publication strategy. Its success depends 

entirely on the ability of local member organizations to re-send this material to their members by 

whatever means they can. For some this might mean extracting articles and including them in your 

own local newsletters. You are free to do this – permission to reproduce is granted. If you have any 

suggestions to make this work better, please let us know. We crave feedback! 

mailto:wattaman@sfu.ca
mailto:reak@chass.utoronto.ca
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Pension Risks and the Target Pension Model 
Paul B. Huber, Dalhousie University 
 
Down seven percent yesterday, up four percent today; these are turbulent times on financial 
markets, where pension assets are invested.  Last May, the Nova Scotian Pension Review Panel 
“Discussion Paper” posed a question:  
 
“Are there *pension+ plan designs not in use that would provide the benefits of DB *defined 
benefit pension+ plans while minimizing risk?”  
 
Although CURAC’s pension committee was tempted to highlight the implicit bias of this 
question toward the interests of employers it simply responded *”Submission” of 
CURAC/ARUCC and ADRP, dated 27 June 2008]: 
      
“A pension plan – whether DB, DC or hybrid – is an insurance arrangement to deliver incomes 
to seniors by setting aside funds during their working lives.  A variety of risks are shared among 
plan sponsors, active plan members and pensioners, depending on the terms of the plan.  It 
may be possible to reduce the risks or to transfer them to another party, but they cannot be 
eliminated. 
 
From the perspective of a DC pensioner, the risks faced may include longevity risk (outliving 
one’s pension capital) . . ., liquidity risk (being unable to access retirement funds *as needed . . 
.]), timing risk (markets are down at the date of retirement), interest rate risk (annuities are 
expensive at retirement), inflation risk (prices rise) and investment risk (failure to earn an 
adequate return on the pension capital). A DB pensioner faces no longevity risk or liquidity risk, 
but faces instead sponsor funding risk (the sponsor of an underfunded pension goes bankrupt . 
. ..), fiduciary risk (the pension fund trustees fail to make decisions in the best interests of the 
plan beneficiaries) and inflation risk [post- retirement].  If the DB pension is indexed contingent 
on investment performance, then the pensioners also bear some – but not all – of the 
investment risk.” 
 
A similar risk analysis can be carried out from the perspective of a plan sponsor, who in DB 
plans often bears most of the residual risk, because the contributions of employees are fixed as 
a percentage of salary, while the sponsor must contribute sufficient amounts to guarantee the 
benefits.  In contrast, employer contribution rates in a DC plan are generally defined as 
constant percentages of salary, limiting the obligations of the employer or sponsor.  
Consequently, this imposes the risk of unsatisfactory investment performance on employees. 
 
Low interest rates, changed accounting rules and volatile financial markets have led many 
private-sector employers in Britain, the US and – to a lesser degree – Canada to become 
increasingly reluctant to support DB pension arrangements.  Yet many economists, such as 
David Dodge, former Governor of the Bank of Canada, have observed that employers are more 
able to bear risk and likely capable of more prudent and informed long-run investing than most 
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employees.  They conclude that society as a whole is better served by expanding DB pension 
arrangements. 
 
Eckler Partners, a national actuarial firm, responded quite differently to the above question 
*”Submission” of Eckler, Ltd., dated July 4, 2008+:   
 
“Yes. . . .  a Target Benefit plan design could . . . redefine the ‘Pension Deal. . . .’  This model 
would offer employers and employees a middle ground for sharing the risks associated with 
pension plans, as an alternative to the two extremes currently offered by pure DB and DC 
*defined contribution+.” 
 
A Target Pension Benefit [hereafter TPB] pension plan is a quasi-DB pension, in which employer 
contributions are capped, say at 8.0% of payroll, but may be less. Unlike a normal DB plan, the 
employer does not underwrite the TPB benefit level.  Should a triennial actuarial valuation 
reveal that higher contributions are required to fund the prevailing level of benefits adequately, 
then either employees can provide additional contributions or else the plan’s benefits can be 
reduced, including the benefits currently being paid to retirees.  In a TPB plan with a high ratio 
of pensioners to current employees, the latter option might be chosen because current 
employees may be reluctant to pay additional amounts in order to maintain the incomes of 
their predecessors. 
 
Applied to university plans, Eckler’s statement misleads in two ways.  “Pure” pension designs 
are relatively uncommon at universities in Canada; as a consequence, risks frequently are 
shared between employer and employees under both DC and DB plans.  There are hybrids, such 
as DC plans with a minimum DB guarantee, DB plans with DC termination and death benefits 
and near-DC deferral features (such as at Dalhousie), DB plans with sharing of contribution risk 
(e.g., UNB), and similar arrangements. Second, where it is permitted, the Target Pension Benefit 
[hereafter TPB] model exposes retirees to high levels of investment and other risks, with little 
offsetting benefit.  TPB disproportionally imposes risk on employees and retirees, but unlike a 
5/ ǇƭŀƴΣ ŜƳǇƭƻȅŜŜǎ Řƻ ƴƻǘ ǎƘŀǊŜ ƛƴ ǘƘŜ ǇƻǎǎƛōƭŜ ŜȄǘǊŀ ƛƴŎƻƳŜ ǇǊƻŘǳŎŜŘ ōȅ ŀ ¢t. ǇƭŀƴΩǎ ƎƻƻŘ 
investment performance.  
 
Most jurisdictions in Canada do not permit TPB arrangements: not only may employee 
contribution levels not be varied at the employer’s discretion, but retroactive reduction of 
benefit levels is sharply restricted. Eckler Partners argued strongly in its submission to the 
Ontario Expert Commission on Pensions a year ago that the law there should be changed so 
that TPB plans would become possible. 
 
The pension regulatory environment in PEI is more permissive than in most provinces.  Holland 
College, which provides a variety of community college programmes, has implemented a TPB 
funding policy which illustrates how TPB might work in practice.  There, according to “Pension 
Plan for Employees of Holland College: Funding Policy” *approved by Ray Murphy, Chair of the 
Board of Governors, dated 25 September 2007+, the maximum Normal Cost “shall not exceed 
8.0 % of pay.  Where the College’s Normal Cost, as calculated by the Actuary, exceeds 8.0 % of 
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pay, the College will review the Plan’s benefit structure and reserves the right to change the 
benefit structure or adjust the required member contributions to ensure that the Normal Cost 
Maximum is not exceeded.” “The Plan’s members contribute 7.2 % of pay unless required to do 
otherwise by this *funding+ policy.”  
 
Eckler Partners touted the TPB model as providing a potential opportunity for “shared 
governance and oversight.”  Didn’t the previous paragraph describe a unilateral governance 
arrangement?   
 
In conclusion, an indexed DB pension clearly offers retirees the lowest risk and a high level of 
benefits.  The TPB model combines the worst features – for employees, and particularly for 
retirees – of DB and DC plans.   
 
Submissions to the Ontario Expert Commission and N.S. Pension Review Panel may be accessed 
at: <http://www.pensionreview.on.ca/english/> and 
<http://www.gov.ns.ca/lwd/pensionreview/> respectively  
 

u 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Opening session of AROHE Conference, University of Southern California October 2008 
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4e Congrès internatioanl biannuel de AROHE (Association of Retiree 

Organizations in Higher Education), du 24 au 26 octobre 2008, 

Université de la Californie du Sud (USC) 
(English follows on page 19) 
par John R. Meyer 
 
Des représentants de cinquante-quatre universités nord-américaines se sont rencontrés à 
l’hôtel Radisson de Los Angeles (près du campus) pour échanger sur la vie après une longue 
carrière universitaire. Le Canada et son organisme-soeur CURAC (College and University Retiree 
Associations of Canada) étaient représentés par Howard Fink, Tarun Ghose, John Meyer, Peter 
Russell, Ken Rea et Doug Creelman. Le congrès était organisé sous la direction compétente de 
Janette Brown (directrice générale de AROHE) et une équipe du Centre des professeurs 
retraités de USC, avec le soutien de douze organismes. 
 
Six conférences thématiques étaient au programme, aussi bien que plusieurs tables rondes et 
ateliers. Le thème du programme, Valeurs et occasions, a été traduit dans les deux lignes 
directrices suivantes, pertinentes aux retraités de l’enseignement post-secondaire : 
 
Besoins des aînés : stimuli pour la croissance du cerveau et prévention de la détérioration du 
cerveau; longévité prévue des 65 ans et plus et implications pour la santé et les soins requis; les 
avantages et les commodités des villages de retraités. Quatre entreprises privées de 
développement (Belmont, Pacific RS, Regency Park et Praxeis) illustrèrent leurs réalisations 
sous la forme de villages de retaités aux États-Unis et les divers type d’arrangements réalisés 
avec des universités particulières. 
 
Problèmes d’organisation : les séances consacrées à la planification, au soutien, à la promotion 
et à la direction des organismes de retraités étaient riches de renseignements et ont été bien 
fréquentées. La séance sur le thème d’ouverture Vivants et pour faire des choses, utilisait la 
formule table ronde avec trois conférenciers : Bobbie Lubker : une réorientation de 
l’Association des professeurs retraités à l’Université de la Caroline du Nord; James Sunders : 
une réussite à l’École de médecine de l’Université de Pennsylvanie; et John Meyer : un modèle 
stratégique de survie et de croissance à la lumière d’un exemple de WURA (l’Association des 
retraités de l’Université de Windsor). 
 
AROHE développe un deuxième type de services : l’établissement (à l’Université de Californie, 
Berkeley et à USC) de sites Web consacrés à l’engagement de cadres pour examiner les profils 
de retraités qui pourraient désirer poursuivre  leur travail universitaire dans des projets à temps 
partiel ou de durée limitée. Cette initiative fournit des occasions de travail pour les gens qui ont 
les compétences requises et une bonne connaissance de l’Université. 
 
Un troisième type de service important est celui qui consiste, pour le collège des professeurs 
retraités, à offrir des séances de formation, des ateliers, des cours et des occasions spéciales 
d’apprentissage. Ces services incluent l’utilisation de mentors, de bénévoles, et 
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l’enregistrement des histoires personnelles et des autobiographies. Plusieurs de ces projets 
sont offerts par des centres de professeurs retraités supportés par les administrations des 
universités (par exemple, l’Université de l’Arizona, l’Université de Californie, Berkeley, 
l’Université de la Californie du Sud, l’Université de Californie, Los Angeles, l’Université de 
Californie, Davis, l’Université du Nebraska, l’Université de l’Indiana). Après plusieurs années de 
planification, l’Université de Toronto aura bientôt son centre des retraités. Il s’agit là de cas 
particuliers, qui ont bénéficié de soutien fiinancier et logistique pour leur mise sur pied et pour 
leur développement. Ils doivent souvent leur création à l’initiative d’un administrateur 
supérieur, un président d’université ou un vice-recteur principal, qui a voulu reconnaître et 
favoriser l’apport et l’expertise des retraités. 
 
Une partie des dernières activités a été consacrée à la célébration du 30e anniversaire du 
Centre des retraités de USC : un banquet formel a réuni les retraités de USC et les participants 
au congrès dans une salle de réception splendide sur le campus. L’assemblée générale annuelle 
a accru le conseil d’administration pour y inclure John Meyer (WURA & CURAC) et Ken Rea 
(CURAC et RALUT). Pour plus de détails, veuillez consulter de site Web de AROHE, à l’adresse 
<www.arohe.org>. 
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AROHE’S (Association of Retiree Organizations in Higher Education) 
4TH BIENNIAL INTERNATIONAL CONFERENCE 
October 24-26, 2008, USC (University of Southern California) 
By John R. Meyer 
 
Delegates from fifty-four universities in North America assembled at the near-campus Radisson 
Hotel, Los Angeles, to learn and share ideas and experiences about life after lengthy academic 
careers. Canada and its national equivalent organization CURAC (College and University Retiree 
Associations of Canada) were represented by Howard Fink, Tarun Ghose, John Meyer, Peter 
Russell, Ken Rea, and Doug Creelman. The Conference was well organized by the AROHE 
Executive Director, Janette Brown, and a team from the USC Emeriti Center with support from 
twelve sponsors. 
 
The program featured six key speakers and several panels and breakout sessions. The 
program’s theme, “Values & Opportunities”, was embedded in the following two relevant foci 
applicable to retirees of post-secondary education: 
 
Gerontological needs: stimuli for brain growth and prevention of brain deterioration; predicted 
longevity of the 65+ and its implications for wellness and care; advantages of community 
retiree villages/facilities. Four (Belmont, Pacific RS, Regency Park, and Praxeis) private 
developers showcased their at-capacity or under development retirement villages in the USA 
and their types of association with particular universities.  
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Organizational issues: Sessions about starting, sustaining, promoting, and directing vital retiree 
organizations were informative and well attended. For example, the opening session theme, 
“Alive to Thrive”, consisted of three panellists: a refocusing of the retirees faculty association at 
the University of North Carolina and the state (Bobbie Lubker); a University of Pennsylvania 
School of Medicine success story (James Saunders), and a strategic model for survival and 
growth from an example of WURA (the University of Windsor Retirees’ Association) by John 
Meyer.  
 
A second area of services of the organization is the creative development for a provision (UC 
Berkeley & USC) of websites for hiring managers to access profiles of retirees who may wish to 
continue to work at their institutions in part-time temporary and short-term, project-based 
assignments. This provides work opportunities for those with institutional knowledge and 
expertise. 
 
A third area of significant service presented is the emeriti college provision of sessions, 
workshops, courses, and special learning events. These services include the use of mentoring, 
volunteers, and personal oral histories and autobiographies. Several projects function out of 
“emeriti centers” that often receive considerable funding from institutional administration, e.g., 
Arizona State, UC Berkeley, USC, UCLA, UC Davis, University of Nebraska, Indiana University. 
After several years in the making, the University of Toronto will soon join these large 
institutions with a Retirement Center. These are exceptional situations where financial and 
human resources are the foundations of their existence and their growth. Often their origin is 
the product of senior administrators, e.g., a president or provost who wishes to recognize and 
support the positive legacy and talents of retirees. 
 
Part of the finale was the USC Emeriti Center celebration of its 30th anniversary with a formal 
luncheon for their retirees and the conference registrants in a splendid campus reception hall. 
The AGM business session created an expanded Board of Directors including John Meyer 
(WURA & CURAC) and Ken Rea (CURAC & RALUT) as new members. For more details visit the 
AROHE website at <www.arohe.org>. 
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Le Centre des retraités de l’Université de Toronto bientôt ouvert 
Peter H. Russell 
(English follows on page 22) 
 
Les travaux de construction du Centre des retraités sur la rue Saint-George, sur le campus de 
l’Université de Toronto, sont en cours. Si tout se passe bien, le Centre sera ouvert pour la fin 
mars 2009. 
 
Le Centre sera localisé du côté sud-ouest du 4e étage du 256, rue Mc Call, qui se trouve être le 
deuxième édifice au sud de la rue College, du côté ouest de la rue McCall. Les bureaux de 

http://www.arohe.org/
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RALUT sont présentement localisés au coin nord-est de cet édifice. RALUT sera déplacé, sur le 
même étage, dans les locaux du Centre.  
 
En plus des bureaux de RALUT, le Centre hébergera le bureau de l’administrateur sénior, une 
aire de réception comprenant une cuisinette et une salle de repos, et un espace de travail 
comprenant huit carrels avec casiers. Le Centre aura aussi accès à des salles de réunion plus 
grandes sur le même étage que celui qu’ils partagent avec la Faculté de pharmacie. 
 
L’établissement de centres des retraités sur les trois campus de l’Université a été l’une des 
conditions de l’entente entre le Conseil d’administration de l’Université et l’Association des 
professeurs de l’Université de Toronto accompagnant l’abolition de la retraite obligatoire à 65 
ans. L’entente a été approuvée par les deux parties en avril 2005. Les détails du centre du 
campus Saint-Georges ont été développés sur deux ans par un comité de planification créé par 
le vice-recteur principal. La version finale du rapport de ce comité peut être consultée à 
avp.space@utoronto.ca. En mai 2008, un comité du conseil d’administration de l’Université a 
approuvé les plans et alloué une somme de 415 000 $ pour les rénovations au 256, rue McCall 
et des crédits annuels de 36 000 $ pour couvrir les honoraires d’un administrateur sénior à 
demi-temps. 
 
L’énoncé de mission du nouveau Centre fixe les objectifs suivants : 
• développer des programmes et des services qui fournissent information et soutien et 
augmentent les chances pour que les retraités professeurs et bibliothécaires puissent participer 
à la vie de l’Université 
• faciliter la participation des retraités professeurs et bibliothécaires aux missions de 
l’Université 
• faciliter et encourager la participation des retraités à la communauté environnante; et 
• encourager la mise en oeuvre des talents des retraités en tant que resssource pour enrichir 
l’Université dans son ensemble. 
 
Le vice-recteur principal a confié la gestion du Centre à un conseil de neuf personnes. Le conseil 
est présidé par la vice-vice-rectrice principale Edith Hillan. Sont membres du conseil : Peter 
Russell (co-président), le président de RALUT, Doug Creelman, le président de l’Association des 
professeurs, George Luste, le Principal de Victoria College, David Cook, deux professeurs (un 
retraité et un actif), et deux bibliothècaires (un retraité et un actif). 
 
Le conseil a engagé une employée d’expérience, Pat Doherty, pour l’administration quotidienne 
du Centre. Comme on vise à ce que le Centre soit ouvert de 9 à 17 heures cinq jours semaine, 
l’une des premières tâches de Pat sera de recruter et d’entraîner une équipe de retraités 
bénévoles pour s’acquitter de l’administration quotidienne lorsqu’elle ne sera pas présente. 
 
Lors d’une réunion tenue récemment, le conseil a décidé du nom du Centre : ARC (Academic 
Retiree Centre). Cela tient compte du fait que le syndicat des employés de l’Université 
administre  ses propres programmes pour les retraités dans un local syndical près de 
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l’Université. Le Centre ARC est dont conçu pour desservir les professeurs, bibliothècaires et 
administrateurs séniors. 
 
L’une des premières tâches du Conseil consistera à mettre au point un plan stratégique pour la 
levée de crédits qui permettront de supporter les activités du Centre et les efforts de 
développement, incluant la création d’un Collège des professeurs-chercheurs du troisième âge 
(Senior Scholars College). Un plan pour offrir un ensemble de séminaires et de symposiums 
pour ceux parmi nous qui poursuivent à la retraite leurs activités professionnelles et leurs 
projets de recherche a été mis au point par le comité sur les professeurs-chercheurs du 
troisième âge de RALUT et a été approuvé par le Conseil d’administration de ARC. Le 4e 
Symposium Annuel des professeurs-chercheurs du troisième âge qui se tiendra à Massey 
College le 7 avril 2009 sera l’occasion d’inaugurer le Collège des professeurs-chercheurs du 
troisième âge. 
 
Pendant que le premier Centre de professeurs-chercheurs du troisième âge est en train de 
naître sur le campus Saint-George de l’Université de Toronto, on s’emploie à développer de tels 
centres sur les campus de Mississauga et de Scarborough. Après des années d’attente et de 
planification, RALUT s’installera dans le Centre au printemps prochain. Une ouverture publique 
est planifiée pour l’automne 2009. 

u 

Retiree Centre at the University of Toronto 
Peter Russell 
 
The construction of the Retiree Centre on the University of Toronto’s St. George Street campus is now 
underway. If all goes well, it should be ready for occupancy by the end of March, 2009.  
 
The Centre will be located on the south-west side of the 4th floor of 256 McCall which is the second 
building south of College Street on the west side of McCall. RALUT’s office has been located in the north-
east corner of that same building. RALUT will now move across the floor into the new Centre.  
 
In addition to the RALUT office, the Centre will have an office for its Senior Administrator, a reception 
area with a small kitchen and lounge area and a study room containing eight carrels with storage 
lockers. The Centre will have access to larger meeting rooms on the same floor that it shares with the 
Faculty of Pharmacy.   
 
The establishment of Retiree/Senior Scholar Centres on the University’s three campuses was one of the 
conditions of the Agreement between the Governing Council of the University and the University of 
Toronto Faculty Association on ending mandatory retirement. The Agreement was approved by both 
parties in April, 2005. The plan for the St George campus centre was developed over a two-year period 
by a fifteen-person planning committee appointed by the Provost. The final version of this report can be 
found at: <avp.space@utoronto.ca>. In May, 2008, a committee of the University’s Governing Council 
approved the plan and allocated $415,000 to renovate space at 256 McCall and an annual expenditure 
of $36,000 to support a half-time Senior Administrator. 
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The mission statement for the new Centre sets out the following objectives: 
- to develop programs and services which provide information, support and enhanced 

opportunities for retired faculty and librarians to contribute to the life of the University 
- to facilitate the contribution of retired faculty members and librarians to the mission of the 

University 
- to facilitate and encourage the involvement of retirees in and their contributions to the larger 

community beyond the University; and 
- to encourage their talents as an ongoing resource to enrich the broader University.  

 
The Provost has appointed a nine-person Board of Management to govern the Centre. The Board is 
chaired by Vice-Provost Edith Hillan. Its members include Peter Russell (co-chair), the President of 
RALUT, Doug Creelman, the President of the Faculty Association, George Luste, David Cook, the Principal 
of Victoria College, two faculty (one retired and one not retired) and two librarians (one retired and one 
not retired).  
 
The Board has hired Pat Doherty, an experienced University employee, to administer the Centre. Given 
the aim of having the Centre open five days a week from 9am to 5pm, one of Pat’s first jobs is to 
organize and train a crew of retiree volunteers to staff the Centre when she cannot be there.   
 
At a recent meeting the Board decided on ARC (Academic Retiree Centre) as the name for the Centre. 
This reflects the fact that the University’s largest staff union operates its own retiree programs in a 
union hall near the University. So the ARC is designed to serve a membership based on the university’s 
retired faculty, librarians and senior administrators.  
 
One of the Board’s first tasks is to develop a strategic plan to provide the additional funding that will be 
needed to support Centre activities and opportunities for development, including a Senior Scholars 
College. A plan for a College offering a program of seminars and symposiums for those who are 
continuing their academic and professional work in retirement has been developed by RALUT’s Senior 
Scholars Committee and has been approved by the ARC Board of Management. The 4th Annual Senior 
Scholars Symposium that will take place at Massey College on April 7, 2009 will also be the occasion for 
inaugurating the Senior Scholars College.   
 
As Canada’s first university Retiree/Senior Scholars Centre becomes a reality on the St. George campus 
of the University of Toronto, the first steps are being taken to develop centres on the Mississauga and 
Scarborough campuses. After years of waiting and planning RALUT will move quietly into the Centre 
next spring. A grand, public opening is planned for the fall of 2009. 
 

u 
 

  



24 
 

 

 

 
 

Home and Auto Insurance 

 
We are pleased to introduce to all our 
members an important new benefit program – 
Group Automobile and Home Insurance 
through the Waterloo Insurance Company (a 
division of Economical Insurance Group). 
This new program offers you the opportunity 
to obtain quality insurance for your 
automobile, home, condominium, apartment, 
cottage, mobile home, jewellery, furs, and 
other valuables. In addition, the program 
provides the following benefits: 
• competitive group rates 
• no interest or service charges on monthly 
payment plans – like an interest free loan 
• free no obligation telephone quotations 
• payment plans include cash, cheque, Visa, 
MasterCard & American Express 
• 24 / 7 emergency claims service 
• insurance tailored to your specific needs 
• friendly, professional advice 
Call the Waterloo Insurance Sales and Service 
Centre today at 1-888-542-4811 (Quebec) or 1-

866-247-7700 (Other than Quebec) to 
receive a no-obligation quote. 
 
Sincerely, 
The CURAC Benefits Committee 
On Behalf of the Board of Directors 
 

lôassurance automobile et 

habitation 
 

Nous sommes heureux de vous présenter à tous 
nos membres un important nouvel 
avantage : l’assurance automobile et habitation 
collective grâce à Waterloo, Compagnie 
d’Assurance (membre du Groupe d'assurance 
Economical). Ce programme des plus 
intéressants vous permet d’obtenir une 
assurance de qualité pour votre automobile, 
maison, condominium, appartement, chalet, 
maison mobile, vos bijoux, fourrures et autres 
biens de valeur à des taux de groupe très 
concurrentiels. Le programme offre, de plus, les 
avantages suivants : 
• des taux collectifs concurrentiels; 
• aucun intérêt ou frais d’administration sur les 
plans de paiements mensuels – 
comme un prêt sans intérêts; 
• des soumissions par téléphone gratuites et 
sans obligation; 
• des méthodes de paiement comptant, ou par 
chèque, Visa, MasterCard et 
American Express; 
• un service d’indemnisation d’urgence 24 
heures sur 24; 
• une assurance sur mesure; 
• des conseils professionnels et conviviaux. 
Appeler Waterloo, Compagnie d’Assurance dès 
aujourd’hui, au 1-866-247-7700 ou 1 888 542-
4811 (Québec) pour votre soumission sans 
obligation. 
Cordialement, 
[Ŝ ŎƻƳƛǘŞ ŘŜǎ ŀǾŀƴǘŀƎŜǎ ǎƻŎƛŀǳȄ ŘŜ ƭΩ!w¦// 
ŀǳ ƴƻƳ Řǳ /ƻƴǎŜƛƭ ŘΩŀŘƳƛƴƛǎǘǊŀǘƛƻƴ 
 


